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Please provide a brief summary of meetings you have attended on behalf of the 
Assembly/VCS Forum.  This report will be used to inform the Assembly Steering 
Group/Forum that you represent.  The information contained within it will be posted on 
the Bradford Assembly website www.bradfordassembly.org.uk.  If you wish to report on 
something confidential, please mark this clearly.    
Return your completed form to wendy@cnet.org.uk   
 

Name of Representative  
 
E mail / contact details 
 
Title of the board / group you sit on 
 
Date the meeting took place 
  
Date of next meeting   
 
Did you receive the meeting papers in 
time to have a pre-meeting? 

Paul Stephens 
 
pauls@cabad.org.uk 
 
Integrated People Board (IPB) 
 
4th February 2021 
 
4th March 2021 
 
I received papers but did not have a pre-meeting. 

 

1. What was the purpose of the meeting? 

This was the regular IPB monthly Board meeting 

This Board was previously called the Integrated Workforce Programme Board 
(IWPB). This Board now reports to the Health and Social Care Economic Partnership 
(HSCEP) Board. 

2. Main areas of discussion (bullet points). 

 Progression and Ambition around people with lived experience 

Hawarun Hussain and Vicki Beere presented an initiative for recruiting people 
with lived experience and utilising the apprenticeship levy. Tina Lafferty, 
Programme Director, Health Social Care Economic Partnership (HSCEP), 
highlighted that at the HSCEP meeting in December it was discussed about 
pooling entry level jobs and making best use of Skills House (using with Job 
seekers etc). Skills House is a partnership model so this a good opportunity to 
make best use of resources and need push forward the entry level jobs. 

Damien Kay, Associate Director Transformational Change, Bradford District and 
Craven CCG queried how we define people with lived experience. Recent 
Equality Diverstiy and Inclusion training had included the Roma community with 
lived experience. We need to ensure there is a breadth of lived experience rather 
than specific users of services. Need to include those previously excluded 
(poverty, race, worklessness). Kez Hayat, Head of Equality, Diversity and 
Inclusion, Bradford Teaching Hospitals NHS Foundation Trust raised the need to 
be clear in terms of the equality diversity agenda, which looks at the 9 protected 
characteristics. Identify where is there underrepresentation and be clear on the 2 

Forum/Assembly Representative 
Feedback Report 
 

http://www.bradfordassembly.org.uk/
mailto:wendy@cnet.org.uk
mailto:pauls@cabad.org.uk


Bradford District Assembly Rep Feedback Forum 2018 

categories: Health inequalities (homelessness, travellers etc) and Lived 
Experience.  

Hawarun proposed the ambition is to have an idea of the number of posts being 
offered up to those with lived experience and to set a goal to have for example, 
10-15 entry level posts in place. Ideally, this could be implemented from early 
April and would need job descriptions from the HR team; an idea of the vacancies 
available; and some underspend (proposed £2k from each of the anchor 
organisations to deal with the technical element (due to the pandemic, a lot will 
need to be online and will need technical equipment). KJ advised there may a 
virtual launch event to raise awareness and showcase case studies. 

Maureen Goddard suggested that before we allocate funds to this that a task & 
finish group be set up to discuss the ‘ask’; define the priorities and look at a 
routemap and connectivity with other ongoing work e.g., Skills House. Need to be 
clear on whether the project is about encouraging people with lived experience 
into our general workforce and existing posts, to ensure it is representative of our 
local populations (i.e., around the 9 protected characteristics) or is it about 
creating positions where people’s lived experience is utilised as an essential 
criterion for the role.   

Volunteers for the Task & Finish Group are: Hawarun, Vicki, Bob, Tina, Maureen. 
Follow up presentation to be made to IPB at the April meeting (1 or 8 April, to be 
decided). Proposals, recommendations and resource implications to be the focus 
and be realistic on what the enhancement is to help open this initiative up.   

Maureen Goddard will identify which existing workstream this can align to: 
“Belonging to the System” which is led by Pat or “Growing for the Future” which is 
(hopefully) going to be led by Anne Lloyd, HR Director, City of Bradford 
Metropolitan District Council. 

Bob Collins explained the IPS Service (Individual Placement Service) initiative 
which is called “making work work” within the Trust and offers employment 
support for those with serious mental health issues. It is based on a place and 
train model (not the other way around) with individual support. The Care Trust is 
the only Centre of Excellence in the North of England and is still achieving good 
outcomes despite the pandemic. The Care Trust now wants to be able to 
demonstrate the ability to offer competitive employment within the Trust. Bob 
asked the Board to think about how other Trusts and organisations may be able to 
offer opportunities – perhaps short-term contracts on a part time basis.  

 Long Covid rehab programme. 

Sari Harenwall, Clinical Lead, Primary Care Wellbeing Service, gave some 
background to on long-Covid incidence and rehab and an overview of the 
programme including the numbers of staff accessing it. 

Maureen Goddard noted the other identified HWB priority/project on ‘cultural 
appropriateness of services’ and that it would be useful to link these together so 
any feedback from the Long Covid group and whether the participants are 
culturally representative would be helpful. 

3. Were there any discussions or decisions which you feel you had particular 
impact or influence on?    

During the discussion on Progression and Ambition around people with lived 
experience I supported Vicki and Hawarun, providing an example of People with 
Other and Previous Experience (POPE), from the 1980’s. I also made a comment 
regarding the apprenticeship levy – HEE presented to IWPB about 18 months ago 
and wondered if it would be worth following up. 
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Further note: 

 My role on the Board is lead in Work Programme 4 – Developing a shared 
culture of integration and system wide working.  

 My role as a member of the Systems Leadership Community of Practice sub-
group of the IWPB, although this group has not met during the pandemic  

 I continue as an active member of the Health & Wellbeing Knowledge, 
Intelligence Task Group (KIT). Through the work of the HWB KIT group, Bradford 
District & Craven have been used as the blueprint for the WY&H Partnership 
webpages, taking best practice and evidence-based offers to streamline a 
system offer to all health and care staff across the system.  

 I am also a member of the System Development Network, which is taking on one 
aspect of in Work Programme 4 – Developing a shared culture of integration and 
system wide working. This group is going through a process of review at the 
moment 

 
 
 


